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HRAT W WAHoT wiAfAg i (g 3afy sgeyr uita) IR WSS Fers & fore smdee
AT Fare
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF
EXECUTIVE DIRECTOR ON DEPUTATION (INCLUDING SHORT TERM CONTRACT) BASIS

AR Wl TTAFIOT (SAIl) FIRIFRT [REAF & UG BY 9T 8 79 Halg dclal AT & Jo=T Tl
13A F FEARTST TER/ATESAE & & IYshA/EI—IT AeEdr 7 HRRT 9T A0S §
ST IHTAT T | [T WeReT gfafagiaa ordl 9 03 aut Fr 3afer & faw S el

Sports Authority of India (SAl) invites application for filling up the post of Executive Director in
Pay Level- 13 A of 7t" CPC from eligible Officers working in Central/ State Govt. /Public Sector
undertaking/Autonomous Bodies on usual deputation terms for a period of 03 years.

2.0 HRAT Wl UITIhI0T & I1X & / About Sports Authority of India

SR BT WTEFIOT, YT A T Wl HAT 3 31T Teh T HIST & ST WAL ToTenor
ifEFTe, 1860 ¥ JiceTa Jolierd & 31N [oaenT 3ec=a =1 7 Vel & faehre 31k Hadier 5| 31TsT SAl &t
T 3R ol 31 Scgreal UIe el 3R el shr 3TeRTsErr S RIaTsT & #1197 oot o6 foiw aRIfaTeT
TG SRIR T &1 SHS UIRT 3797 3eAT &l wifT & falT =7 91 37 3TaSERT TR A1 WeT 3TaTRTsT 31K
IR URIETe 3TeTeel § | TTEISRROT shl $TR T TP @RI TATCT SARITRT UETeT T STl &1 =TTl Shl TTeT
3T Shal 3 g1 S1aT 3T RGN TR TR HIRAYT Sl AT fhanfeaa hr ST g |

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAl’'s main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. It has international
standard sports infrastructure spread across the country along with trained coaches to achieve
its objectives. The place of posting will be on All-India basis in the centers where SAl schemes
are being implemented.
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Officers working under the Central Government/State Government/Union

Territory Administrations (Including their attached or subordinate officers)

Public Sector Undertakings/ Autonomous or Statutory organizations

preferably with experience in Administration/ Sports Management holding:

) Analogous post in their parent cadre/ department;
OR

i) Officers with atleast 2 years of regular service in Level 13, Rs.123100
215900

OR

i) Officers with at least 6 years of regular service in Level-1 2, Rs. 780004

209200.

Essential
Qualification

ﬁsﬁmmmmﬁaaﬁmm@%sﬂﬁwﬁmﬁ%ﬁmm

Graduate in any discipline from a recognized university.
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Duties of the .
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Senior Executive in managing the Sports Administration

Managing of Regional Centres or various Schemes/Programmes,
Divisions of SAI

\t-miw 03 ay
Tenure 03 years

3.1 ® HT wpfar
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Administrative Management

Assisting in planning, coordination, and execution of policies and programmes related
to sports administration.

Supervising day-to-day functioning of regional centres, academies, and sports training
facilities of SAI.

Ensuring compliance with government instructions, DoPT/Ministry guidelines, and SAIl
policies.

Scheme/Programme Implementation

Monitoring and managing flagship schemes/programmes of SAI such as Khelo India,
Target Olympic Podium Scheme (TOPS), and other developmental initiatives.
Liaising with divisions/units to ensure timely implementation, evaluation, and reporting
of schemes.

Preparing progress reports, performance analysis, and documentation of scheme
outcomes.

Financial & Resource Management

Assisting in preparation and monitoring of budgets for sports centres, schemes, and
divisions.

Ensuring proper utilisation of funds in accordance with financial rules and audit
guidelines.

Coordinating with Finance Division for sanctioning, release, and settlement of grants.
Human Resource & Administrative Support . '
Supervising staff posted at regional centres/divisions and providing guidance for
effective functioning. :

Handling recruitment/engagement processes for consultants, coaches, and
contractual staff as per norms. e

Maintaining service records, performance evaluation, and disciplinary matters of staff.

i
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5. Coordination & Liaison ‘
Coordinating with State Governments, NSFs (National Sports Federations), and other
stakeholders for smooth conduct of sports programmes.

6. Representing SAl in meetings, committees, and official interactions with external
agencies.

Facilitating collaboration between different divisions/units of SAL

Policy & Strategic Support A

Assisting senior management in drafting policy proposals, guidelines, and strategic

plans for sports promotion.

Providing inputs on administrative reforms, capacity building, and infrastructure

development.

Conducting research and preparing briefing notes/presentations for decision-making

at higher levels.

8. Monitoring & Evaluation
Developing mechanisms for effective monitoring and evaluation of sports programmes.
Conducting field visits to assess implementation at the grassroots/regional level.
Suggesting corrective measures for better performance outcomes.

9. Event & Programme Management

Coordinating conduct of national/international sports events, training camps, and
workshops.

Ensuring logistic, administrative, and protocol arrangements for visiting teams,
athletes, and officials.

Overseeing publicity, documentation, and reporting of events.

~!

4.0 SRR Wl WITRROT (SAIl) F SRR A et v TAa#T & aR g1l Sir
% DoP&T gaRT OM T&AT 06/08/2009 Estt (Pay-(Il) f&stie 17/06/2010 F HHAI-HAT WX
TN &7 7 3R H1 oS § 1 ST & AreIH § FIfFT & T 3&ehds g /AT
HATAesT UIfeq <l IR TAw AT &Y 56 av I 318 AT g1efv|

The deputation to SAI would be as per standard Terms and Conditions on
deputation as notified by DoP&T vide OM no. 06/08/2009 Estt (Pay-(ll) dated 17/06/2010
as amended time to time. The maximum age limit for appointment by deputation shall
not exceed 56 years as on the opening date of receipt of application.

5. ATl ATSIES T FeT dTet SFEAIGART Sl HIGTTeehR o Tl FelrdT SITear|
The candidates fulfilling the eligibility criteria will be called for interview.
5.1 T AT WTREHNY SaRT TS T FIATT garT IR AR =T & 3maR )
T STTeTT|

The selection will be made on the basis of merit list prepared by the Selection
Committee by the Competent Authority.

6.0  3MAcH HY FL:-
HOW TO APPLY

6.1 OrIaT T JY A G e drel SFEHIGAR et Holdel YR 7 3R da9a & AeqqT
TEIT HIN | 3T, ARFIATIN, 3Te7d, AT I & THTOTIT Hr 9i 3 I & AT FeldeT
HTET ITETAF g1 IFHIGAR TG 99 SAl ST gATSE www. sportsauthorityofindia.nic.in & 8F
 BT3AIS F Hehel & | e are #F (gfaw=) 3mdeet a1, Roer 5 auf $Hr gof ausha Raré sk
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Cr?ndidat_es satisfying all the conditions of eligibility, shall submit applications through proper
Cua?trjel in the format given in the Annexure. The copy of the certificate in proof of age,
%én Iations, experience, Research etc., must be enclosed along with the application form.
websci:t?mtes can allqso download the application format from the website of SAI gea
! -Sportsauthorityofindia.nic.in. icati [ i in prescribe
proforma along yofindia.nic.in the application (in duplicate) in p

il with complete last 5 years Confidential Report of Officers with a certificate of
hg Ce clearance from their Competent Authority must be sent through proper
channel/Cadre Controlling Authority to the

Olo the Director (Human Resources Division-
1), Room No. 210, Sports N =0 the Director (Human Resources Division-
Jawaharlal Na Authority of India, Head Office, Gate No.10 (East Gate),

05.00 Phh. hru Stadium, Lodhi Road, New Delhi-110003 on or before 30-10-2025 at

6:2 %‘@ﬁa_ﬂﬁma_ﬁﬁuﬁﬁ, Hﬁwwmm%mml In case of any
dispute, English version of the notification will be treated as valid.

6.3  wfARfer (o srafer sregier afea) @ ot 3tk Rvas

Terms and Conditions of Deputation (Including Short Term Contract): -

L T R 9 & e yeaer YglesTTa T
T ar =18t giar

The departmental officers in the feeder grade who are in the direct line of promotion

shall not be eligible for consideration for appointment on deputation.

S TereT by srarfey, forerst s Foregforer ¥ e ot Shoroon/Rusmar o el 31y -
(ex-cadre) 9g I #r 315 wfafAgFa v sl enfie &, awee=ra: IR IY ¥ 3™F FE&F
BT wfaferfa qarT fFgfea & fre sftreae s W 3mdest sroa Sy & R &
AR 56 I ¥ 3178 7T gl =)

The period of deputation including the period of deputation in another ex-cadre post
held immediately preceding this appointment in the same organization/department of

the Central Government shall ordinarily not exceed four years. The maximum age limit

for appointment by deputation shall not exceed 56 years as on the opening date of
receipt of application.

iii. AT T a3 3R 3 A FHI-FAT I HNTT DoPT % OM H. 6/8/2009-Estt.
(Pay-l) f&=Tieh 17.6.2010 % 3178 resifier & smdam

The pay and other terms and conditions of deputation will be regulated in accorgiance
with DoPT’s OM No.6/8/2009-Estt. (Pay-l) dated 17.6.2010 as amended from time to

time. ; W

S 3 e, & sReRa w St &
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Qg IFAGART 7T 3qcTed
sy ijruas ' agi’r_smoz.zozs % 3qerey T ST
gible candidates will be kept available for the period up to 31.03.2026.

NS F WY Heordel HTeY & forw gearasit 1 A
LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION

Wmﬁaﬁmw-wﬁﬁw-l,mmmmmmmma
T IR TR gaRT Al Aied Fe-gEeiNGg ¢l

Apgﬁcation in prescribed format — Annexure -1 duly completed signed by the candidate
and countersigned with seal by the Cadre/Appointing Authority.

freser 5 (qi) a9t & ACRS/APARSs &1 FedTfie sifdy, Sede T T RS TP F AT

ey AT SR T T HIAHR G e S TS e

At_tested copies of ACRs/APARs for the last 5 (Five) years duly attested on each page
wllath seal by an officer with the rank of Under Secretary to the Government of India or
above

3EsAr gAY | Integrity Certificate

4. Tasar Ao | Vigilance Clearance

. Roas aﬁﬁﬁwﬁaﬁwﬁmmmmmammm| No Major
or Minor penalty certificate for the last 5 years of his service

: mmwmma%mmaﬁmwmém
geafaa &1 7 & 3R F@wr qr$ 18 ¥l A certificate to the effect that the particulars
furnished by the candidate have been verified and found correct as per service records.
T TFaad JATOTIA |

Cadre Clearance Certificate.

=7 raerE (ATE TH:

Deputy Director (Human Resources Division -l
W TSI A&

SA\ HO

ATHIT GSR / AAKASH PUNDIR
39 f291® / Deputy Director
ARE™ A WieRo1 / Sports Authority of India
SraTEReTd Jee witad iR (Td@ &R)
Jawaharlal Nehru Stadium Complex (East Gate)
RS faedi- 3 / Ledhi Road, New Delhi-2



Annexure — I

Advt. No. Post
Applied:

1. Name and address (in Block Letters)

2. Date of Birth (in Christian Era)

3. Date of Retirement under Central/ State Government Rules
4. Educational Qualification

5. Whether Educational and other Qualifications required for the post are satisfied (if any
qualification has been treated as equivalent to the one prescribed in the rules, state the authority

for the same)

Qualification Experience Qualification / experience
required Possessed by the Officer
Essential: 1
2
3
Desirable: 1
2

6. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post

7. Details of Employment, in Chronological order. Enclose a separate sheet, duly authenticated
by your signature, if the space below is insufficient:

Office /
Institution

Post Held

From

TO

Scale of Pay
and Basic Pay

Nature of
duties (in
details)




10.

11.

12.

13.

14.

1
1

il.

S.
6.

1.
ii.
iil.

Nature of present Employment. Ad-hoc on Temporary of Quasi Permanent or Permanent
In case the present employment Is held on deputation / Contract Basis, Please state

The date of initial appointment

Period of appointment

on Deputation / Contract

Name of the parent Office / Organization to which you Belong

Additional details about present Employment please state whether working under (indicate
the name of your employer against the relevant column.)

a. Central Government

b. State Government

c. Autonomous Organization
d. Government Undertaking
e. Others

Please state whether you are working In the same Department and are in the Feeder grade or
feeder to feeder grade

Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
also indicate the Pre-revised pay scale

Total emoluments per month now drawn

Additional information, if any, which you would like to mention in support of your suitability
for the post. (This among other things may provide information with regard to

Additional Academic Qualifications;
(i1) Professional Training; and (iii) Work Experience over the above prescribed in the
Vacancy Circular / Advertisement

Whether belongs to SC/ ST / OBC
Remarks (The candidates may indicate Information with regard to

Awards / Scholarship / Official Appreciation
Affiliation with the Professional bodies /Institutions / Societies and
any other information

(Note: Enclose a separate sheet if the space is insufficient.)

Additional Information




17. Whether the present post held is on Substantive basis or on Officiating basis or on Deputation
/
Short Term Contract

18. Pay Matrix Level of the present post held

19. If Pay Matrix Level in S No.18 is not that of the Substantive post held (i.e., on Deputation /
Short Term Contract / ACP Scheme up-gradation / MACP up-gradation). Then the Substantive Pay (Pay
Matrix Level)

20. Experiences in Sports Administration/ Sports Achievement (Details if any)

21. Experience in Finance (Details if any)

I have carefully gone through the Vacancy Circular / Advertisement and I am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the Selection
Committee at the time of selection for the post.

Date:
Place:
Signature of the Candidate Address:
Email id:-

Mobile No.



Annexure — 11

Certification by the Employer / Cadre Controlling /Authority

The information details provided in the above application by the applicant are true and correct as per
the facts available on records. He/ She possesses educational qualifications and experience mentioned
in the vacancy circular. If selected he/she will be relieved immediately.

2. Also certified that:-

a. There is no vigilance or disciplinary case pending contemplated against Sh./

b. His/her integrity is certified.

c. His/her CR Dossier in original is enclosed/photocopies of the ACRs for the last 05
years duly attested by an officer of the rank of Under Secretary of the Govt. of India or
above are enclosed.

d. No Major Minor Penalty has been imposed on him/her during the last 5 years or a list
of major minor penalty imposed on him/her during the last 5 years is enclosed (as the
case may be)Countersigned Employer with Seal



